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The Smart Way to Identify the Best Resumes 

 

 
With Resume PreScreen you can, 

• Save hours of tedious work  

• Focus on the most relevant 
candidate resumes - 10’s, not 
100’s 

• Prescreen an unlimited 
number of candidate resumes 
(Efficient prescreening allows additional 
incoming resume processing which may 
otherwise get ignored.) 

• Achieve consistent, reliable, 
and accurate results 

    � 24 to 48 hour turn-around � 

Additional services shown in steps 1, 
2 and 4 are available upon request 

 
Resume PreScreen service uses a proprietary computer-based matching and scoring process with a unique 
combination of text mining & statistical algorithms.  It looks for much more than key-word based 
matches, taking advantage of all the information contained in the job description and the resumes! 
 
Resume PreScreen’s engine makes intelligent use of phrases and user-provided special requirements, 
assigns higher matching importance where desired, followed by a proficient review to deliver high-quality 
results. 
 
Test Drive Resume PreScreen 
 

Three simple steps: 

1. Provide your job description 
and a pool of candidate 
resumes electronically. 

2. Provide your special 
requirements, e.g., 
“healthcare industry 
experience more valuable”, 
“must have JAVA 
experience”, “statistics”, etc. 

3. Receive a scored list of the 
most relevant candidate 
resumes. 

Resume PreScreen
Where it Fits in the Hiring Process?
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Resume PreScreen
How it Works?
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